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Dear Randy:

Re: Azticle 6 -Grievance pracedure

With reference to your letter dated July 26, 2005, this is to confirm that we agree to
modify Article 6.01, 6.01.01, 6.01.02 and 6,01.03 in the cuwrrent grievance procedure to
reflect the current management structure at Terasen Gas as well ag the current Union
structure.

I have incorporated the recommended changes within the cmnpleté language of the
Article to ensure clarity, We would prefer to use the term “Department Head” at Stage It
instead of Business Leader.

6.01
Except as modiiied by Article 6.01.05, complainis shall fivst be diseussed with the
immediate Manager concerned.

6.01.01 - Stage I

Failing setitement af the complaint stage, grievances shall be presented in wriling to the
immediate Manager with a copy to the Labour Relations Department giving details of the
alleged viclation and the relevant Collective Agreement Article(s)




6.01.02 --Stage I

Bailing settlement at Stage 1, #ic Business Agent of the Union or delegate, will submit the
grievance in writing to the appropriste Depariment Head with a copy to the Labour Relations
Department. '

6.01.03 ~ Stage TH

Failing settlement at Stage T, the Business Agent of the Union or delegate, will submit the
griguance in writing to the appropriale Vice-President and the Vice-President, Human
Resources (or delegate).

I trust that this acourately reflects the conversation between the parties.

Yours truly,

Chibz

Paryle Britton

cc: Eckart Adam
Labour Relations



