
ADDENDUM

to the

MEMORANDUM OF AGREEMENT
(2006 - 2011)

between

TEMSEN GAS INC.
(hereinafter called "the Company")

and the

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 213
(hereinafter called "the Union")

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF TERASEN GAS INC.
(hereinafter called "the Company"), AGREE TO RECOMMEND TO THE UTILITY
MANAGEMENT TEAM OF TERASEN GAS;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAl 213 (hereinafter
called '~he Union"), AGREETO RECOMMEND TO THE UNION MEMBERSHIP;

THAT THEIR COLLECTIVE AGREEMENT COMMENCING 2006 APRIL 01 AND EXPIRING
2011 MARCH 31), SHALL BE AMENDED TO REFLECT THE FOLLOWING:

1. Employee Benefits Program

. The parties comniltment to design a flexible benefits program, as set out in the 2006-2011
Memorandum of Agreement, has resulted in the following amendments:

- ~, .
a) The parties-agree to maintain the current Employee Benefits program until December

31,2010. .

b) Effective January 1, 2011 a flexible benefits program shall be implemented, as per
the altachedAppendix A - Flexible Benefits Summary.

c) Effective January 1, 2011 the ten (10) 'Choices Days' shall be integrated into the
Flexible Benefits program.

d) The funding for this benefits program shall be based on the 'percentage of base
payroll· represented by the cost of benefits for bargaining unit employees in the 2007
calendar year. The funding for Extended Health Benefits from Option 3 to Option 4
shall be funded separately by the Company.
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e) The percentage resulting from the above calculation shall be applied to the 2009
bargaining unit base payroll to yield a dollar amount which will fund the 2011 Flexible
Benefits program.

f) Thereafter, the same percentage (from the 2007 calculation) shall be applied annually
to base payroll to yield a dollar amount, always two years "in arrears", i.e the 2010
dollars shall fund 2012 benefits, 2011 dollars shall fund 2013 benefits, etc.

2. Post retirement benefits /effective January 1,2011)

The new post-retirement benefrts outlined in the 2006-2011 Memorandum of Agreement
(as per the M&E post-retirement benefits plan), shall be effective January 1, 2011.

Transition:
• Current eligibility rules shall remain in effect for all eligible employees retiring

prior to January 1, 2011.
• Part-time regular employees retiring prior to January 1, 2011, shall remain

eligible for the current Post-Retirement Benefrts.
• Full-time regular employees retiring prior to January 1, 2011, shall have the

option to elect the new post-retirement benefits plan.

Signed this 31st day of March 2008 at Surrey, B.C.
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FTR & PTR .....'Qrking a minimum of is 75 hrs pee 'Am and/or a 10lal of J7 5 tIrs bi-weekly

S us<: and Children (to e 19 or fuJI time students to age 25)

out. Portion of6ex credits are coedjted bad 10 the em 10 to tlse elsewhere.

FTR & PTR worlcing • minimum of lS 75 hrs pet wed:: and/or a total of 37.5 hrs bi·weekly

Souse and Oildrcn '0 e 19 Of full time students (0. e 25 ----- ----
OpdoG I Optioa 2 OptiOG 3 Bast OptioD

NlA $100 $0 $0

NlA $500 000 $1 Million $1 Million

NlA 60% 80% 100%

N/A Yes Yes Yes

N/A Yes Yes Yes

NlA $8..so $8.50 $8.50

NlA Only, "Yes certain *Yes eauin
0t>I Cootr>cq><ives limitations apply limitations apply

Anti-0besity

OptiOD 1 OptiOD 2 OptiOCl 3 Bue Optio II IN/A NlA $250 $400 ,
N/A NlA $250 $400 I
N/A NlA $250 $400 I

NlA NlA $250 $400 INlA NlA $250 $400

NlA NlA $250 $400

NlA NlA $250 $400

NlA NlA $250 $400

NlA NJA U50 $400

NlA S2S LTM $25 000 LTM $25ooollM

Optio. J Opdoa 2 OpUo.J DISC Optioa

NlA Sul!jed 10.-11 Sul!jed 10 o.enJ1 Subject to overaJI
EHC l.ifctime EHC Lifetime EHC Ufetime

Maximum MAXimum Maximum

OptiOD 1 OpliouZ Optioa J Due Optioa

NlA ()q>eod<nt ebild= $500/S y" $500/S y"
only 10. maximum of

$500 I $caJeadar
years

Taxable

OplOu!

Flex Credits or Payroll Deductions" 100% fTR & 50% PTR (working a minimum 0/18.75 Ius
_______.__" _ .. -i-C<O-r"w"u"*"a"'n"dJ,"'o'-''"0-''''a"'aO-la=:Jc.7.'''S.,k,,,,,,6"i."w"'<",*"'Iy"'j _

Depends on payment method. nOl tauble ifpaid by payroll deductions. taxable if paid by flex
credits

PrtKriptio.a Drugs

o Pay Direct Card

o Fonnulary

o ~feeC.p.

o 'Life Style Drugs (o..J
CooO><eplives, Anll-Obesity.
Smoking Cessation, Fertility Drugs,
and Erectile nation

De .adenf Ef ibili

Employ« Eligibility

Deductible-
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Fnded

o O.r

Employee EligibilitJ

Pan: medical Pncfitio.us

... [k odeaf [Jj ·bili

0 Acupuncturist

0 Podiatrist

0 Psychologist

0 Spoech Language Pathologisl

0 Chiropllld'"

0 Naturopadl

0 PbysiodIetepist

0 Musage Thenpisl

0 Dietician

0 I'riYaJQ Nama

Sta.dard D.rabte Medical Eqaipmeat

o Ufetime Maxinwm

Mcdi<:l' Aids ..d Sappliu

o Hearing Aids

." Maximum

Employees can opt out if coveted under another plan Portion of l1ex cn:dils are credited back to
If- · +"'lh"e==..ee='o'-"us"''''els"e,,wt.=='''.. .. ~__
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0 Or1hOlics N/A NlA

0 Wigs & Hairpieces N/A 1600LTh1
.. -.__._-------_.

Vision Cart Option 1 Option 2

0 Eye Glasses/Contact Lenses NlA No

0 E e Exams NlA No

Hospital- Semi Priv.lt Room NJA Yes

0 E.. •• AQJ:balaDcc NlA Y.,.

o Orthopedic Shoes NlA NlA Combined maximum Combimd maximum
of$4OO Adak per 0($500 Adult pel"

year $200 Olild per year $300 Q ild per
y= yw

S200 ! 24 Monlhs $400 /24 Moolhs

$600 LIM $600LTM
-------_.~~

Option J Ba~ Option

$150 I 24 Months $25(1/24 Months

$100 " 24 Months $100 I 24 Months

Yes Yes

Y.,. Yes

F'Dded 100% of the cost for Basic and Votun Life vided vla Oex credits

Em 1 ec: ib FTR & PTR wod" a minimum of18.75 hrs week and/or • Iota! of 37.5 hrs bi-wcck.l

Waitill Period OateofHtrc

1~:.--"-B,.,slc""U"·"f.-,I"a."ae.....,a,,cc'-- -f-,IC!x,,Au~n!!!uaI~S~'L _

o tOat Com ul

I x Annual S

o tOut Yes - excess credits funded 10

Em 10 «0 tioaal Ufc

S llSC 0 tioGAI urt
+1"Jn"';"'~_"0'_f"15"O".OOO=.,,M"''"'=;mum='_1,,7,,50''','''OOO'''__ . ._.__.__~

Units 0£$5O 000, Maximum $750,000

o ElIglbllify

W.iti_g Period

FTR & PTR working a minimum of 18.75 hts. per wed: andlor a total of37.5 hts bj..wedly

Date of Hire

Optional

• Elllploy« Acddc.tlJ Dutil
&Olm...bc.....' (AD &0)

Units $50.000. Maximwn $500,000

Spoaul AtddeaW Dudt
&DinIc..benle.at (AD ltD)

Spouse under Ihc age of 70

Units $50 000 Maximum $500 000

(
I

i
I

Cbildreu (to age 19 or full time students to age 25)

110000

• C1dkf Atdtkatal Dttdl
&OlslDClllbcno.at (AD &0)

f~~~,i;6!jt{~~,~~~:!:;~;'::.~(t:~:·~j;i1ii~~~~~·~~ii~~~;r;;~l~f~~~~~~~±i;;~~~£~~:¥}~I(:~,~~L·:·~~:%~~-~~~16~'1
0 Faadtd Flex Crcdiu ncPoyroll Oed......., -100% f11l.& 5O%P1'R(....nIiItz • ..w.u.",.f".75 in

, .erwukut4/.,.f4I4I.fJ7.5IIn 1ks.n,,;u,.

0 Oo,o.t CIa ... out. PO<tioo of flex cmIits Ill: e:ccditcd _ to !be _.- to usc d$ewbeK:.

0 EIDjII.ycc t:ljgibilify f11l. & PTIl _iag, mil..... of 11.75 hn per wed: ItldInc,"" 0( 375 hn b;·".ddy

0 _d.., t:ll<ibllitv Spause'lld ClliIdIa1 (to ... 19 .. (uJl time _IS to ... 25)

Optiolll Optio.2 Bue Optioa Optioa 4

0 Il<d.dlbk NlA No No No

0 'Plu A· Buk Prcve.utivt It NlA 60% 90% 100%

· Restondve Services

, PI.. A • £adoclo_tic " P«1odoatic NlA 60% 90% 100%
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I'bo B . Major R~sfontiv( - Crowu.
Ocoturu

Pbn C - Orthodoatiu

Plan A &. B; (Annual)

NIA

N/A

N/A

Employer Paid (Base Option)

50%

N/A

suO<)

70%

50%--_._----,----

80%

60%..._-~---

13.000

OptOul

Eligibility

Waiting Period

IRduio

Mus( take one of four options

ITR & PTR worlong a minimum of 18 75 hrs per week and/or alolal of 37 5 hrs bi-weekly

Date ofHife

Optional - 5% Maximum

COV((1gc

Marimam

B;I;S~ Option

7oo;" Taxable

SlS,OOO Moothly

OpDOO 2

60"-4 Non Taxable

OptiOR J

70"% lndexcd ­
Taxable

OptiOQ .-

60% lndexed - noo­
Taxable

FlIlldcd

Eligibility

Waiting Period

Covcrage

100% Employtt Paid

FTR & PTR working a minimum of 18.7$ hrs pcrweek and/or a total of37 5 hrs bi-weekly

J moalhs following Date of Hire

100% or 70"10 of earnings up (0 26 weeks ",t1ile ill or injured

I
i
i

Fuaded

Employ« Eligibility

Oepcadcllt Digibility

Deduc.tible

• FUlld~

• EJigibility

• Waid.g Ptriod

c

,00% Employer Paid

FIR &. PTR "'r'Orlcing a minimum of 18 75 brs pet~ and/or a lotal of 375 brs bf-.weet.ly

Spouse plus dcpcndeat children. O1ildrcn up lQ the age of 19 ()( up [0 the age of25 if full time
studen ac'an a eifdisablod.

No

100% Employer Paid

All Employees

[)alcofHire

3 Aanual Salary

Employees /My direct excess Box__ allcalth Sp<:llding Acooanl Employees will
have two years to spend funds allocated to theic HSA Rollover of funds nOf: expenses. Govttlled
perCRA
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